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Abstract

The objectives of this study were 1) to examine the level of personnel administration and 2) to
compare personnel administration at Lahan Sai Ratchadaphisek School under the Secondary Educational
Service Area Office Buriram, classified by gender, age, educational qualification, and professional rank.
This research employed a quantitative research method. The conceptual framework was based on the
concepts and theories of Nara Somprasong. The population consisted of 132 teachers, and the entire
population was used as the sample. The research instrument used in this study was a five-point rating scale
questionnaire. The statistics used for data analysis were frequency, percentage, mean, standard deviation,
t-test, and F-test.

The results of the study revealed that 1) the overall level of personnel administration was at a high
level. 2) Teachers with different genders, ages, and professional ranks did not differ in their opinions
regarding personnel administration at Lahan Sai Ratchadaphisek School under the Secondary Educational
Service Area Office Buriram. However, teachers with different educational qualifications had significantly
different opinions regarding personnel administration at Lahan Sai Ratchadaphisek School at the .05 level

of statistical significance.
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